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ARTICLE 1

RECOGNITION

The City of Gloucester (herein referred to as "the City") recognizes the Gloucester
Municipal Administrators Association/SEIU Local 888 (herein referred to as
"GMAA") as the sole and exclusive bargaining agent for the purposes of establishing
wages, hours, benefits, and other conditions of employment, for all municipal
employees represented by the GMAA. Exclusion: all other bargaining unit
employees, Police Chief, Fire Chief, DPW Director, Auditor, Chief Financial Officer,
Community Development Director, City Engineer, Personnel Director, Purchasing
Agent, Library Director, Principal Assessor, Health Agent, Building Inspector, and
Harbormaster.

ARTICLE 2

NON-DISCRIMINATION

It is agreed that neither the City nor the GMAA shall discriminate against any
employee because of race, national origin, age, sex, Association membership or
activity, It is further agreed that neither the City nor the GMAA shall discriminate
against any employee because of religion, marital status, political affiliation, or a
qualified physical or mental handicap.

ARTICLE 3

PAYROLIL DEDUCTIONS

The City of Gloucester agrees to instruct the City Treasurer to deduct, on a weekly or
a biweekly basis, as permitted by the Massachusetts General Laws, from the salary of
each employee, as an employee individually and voluntarily authorizes the City to

deduct, and to transmit the monies to the following organizations, and any additional
organizations added by the City:

Credit Union

Insurance

Retirement

Deferred Compensation

Tax Sheltered Annuities
Direct Deposit - REQUIRED
Association Dues

YMCA
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ARTICLE 4

ASSOCTIATION MEMBERSHIP
The following positions and any future changes to those titles for the following
positions shall be represented by the GMAA:

(Sce Attachment A)

All newly created management positions will be bargained between the parties for
inclusion or exclusion in the GMAA.

In accordance with Chapter 1078 of the Acts of 1973, Sections 12 and 17G, each
member of the Bargaining Unit, as defined in Article 1, shall be required to pay on or
after the thirtieth (30) day of employment in the bargaining unit, regardless of whether
said bargaining unit member chooses to become a member of the Union or not, a
biweekly agency service fee, equal to the amount set from time to time by the Union
and proportionately commensurate with the cost of the collective bargaining and
contract administration,

ARTICLE §

HOLIDAYS

The City recognizes the following as paid holidays:
New Year's Day Labor Day
Martin Luther King Day Columbus Day
President’s Day Veterans' Day
Memorial Day Thanksgiving
Patriot's Day Christmas
Fourth of July

The City recognizes all other legal holidays as declared by the City or the
Commonwealth. Holiday pay shall be granted if a holiday falls on a Saturday or a
Sunday. Employees shall be given the preceding Friday off with pay when the
holiday falls on a Saturday. If the holiday falls on a Sunday, employees shall receive
the following Monday off with pay. An equivalent day off shall be granted for all
holidays that occur during an employee's allotted vacation.

Time off on religious holidays shall be granted to employees within the discretion of
the Mayor. Equivalent time shall be given in lieu of time worked when other
employees in the department are granted time off for religious holidays.



ARTICLE 6

VACATION

A) Each member of the bargaining unit shall accrue vacation on his or her
anniversary date of employment as indicated on the schedule below. The
anniversary date will be adjusted by the length of any unpaid absence from the
payroll. Each member may use vacation time as it is accrued upon completion of
the six-month probationary period. The following schedule shall take effect:

Years of
Completed Service

Vacation Days

Six (6) Months to
One (1) Year

Ten (10) Days

One (1) Year

Eleven (11) Days

Two (2) Years

Fourteen (14) Days

Three (3) to (5) Years

Fifteen (15) Days

Six (6) to
Twenty (20) Years

Twenty (20) Days

Twenty-one (21) Years

Twenty-one (21) Days

Twenty-two (22) Years

Twenty-two (22) Days

Twenty-three (23)
Years

Twenty-three (23)
Days

Twenty-four (24) Years

Twenty-four (24) Days

Twenty-five (25)-
Twenty-nine (29) Years

Twenty-five (25)
Days

Thirty (30) Years

Thirty (30)Days

B.) Members may carry forward from year to year up to what the member’s earn for
vacation. Vacation shall be based upon the rate of pay at the time the vacation is
taken. In the event of separation from City employment or upon retirement,
vacation time shall be determined on a pro rata basis.
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LEAVE

ARTICLE 7

1. SICK LEAVE

A}

B.)

C)

D.)

E)

GMAA employees actively employed as of January 1, 2006, shall begin
accruing sick leave on a monthly basis at the rate of 1.5 days per month, or
126 hours annually, to a maximum amount of 180 sick days (1260 hours).
Any GMAA employee hired as of January 1, 2006 or after shall begin accrual
of these sick leave benefits as of the date of hire,

Each member of GMAA hired prior to January 1, 2006 shall be credited with
a one-time balance of sick leave. Such balance shall be computed as follows
for up to a maximum of 180 days. This balance shall be computed as if each
member had accrued 10.5 sick hours per month since the date of hire into a
GMAA position, minus all sick and personal days actually used prior to that
date, provided: 1.) that the two (2) extra personal days granted in fiscal year
2004 shall not be subtracted from this balance, and 2.) From 1996 on, the
City shall not subtract any unused personal days or more than two personal
days in a year from this balance. Any sick leave accrued by a unit member
prior to hire into this bargaining unit shall be added to this balance. For the
purpose of this section, prior to September 1, 2000, and hereafter, each day
shall be computed at 7 hours, unless specified otherwise.

Any employee having a starting balance of less than 60 days of accrued sick
leave shall be granted a one-time bank of sick days needed to reach a starting
balance of 60 days. As sick leave then accrues, the bank shall be reduced
accordingly. An annual recalculation of the bank shall be conducted until the
bank is reduced to zero days in subsequent years.

Effective 7/1/13 any GMAA employee leaving employment with the City of
Gloucester due to retirement or layoff shall be entitled to buy back the sick
leave at their current salary rate up to a maximum of 70 days. The amount of
the buyback will be capped at $15,000. Employees who are terminated or
who reach a mutually agreed on separation in lieu of termination with the
City of Gloucester shall not be eligible for buyout of sick time.

Effective 7/1/2013, the annual sick leave buyback shall end. The City of
Gloucester will compensate any employee covered by this agreement for any

7



days above 70 days as of 6/30/13 at $45 per day. This payment will be made
in FY 14 no later than 6/30/2014.

F.} Effective 01/01/2011, each bargaining unit member shall be allowed 5 days
of personal leave per year, to be taken from accrued sick leave. Unused
personal time in a given year shall remain in the sick leave balance.

G.) Sick leave, vacation, and longevity shall not accrue during any period of
unpaid leave which exceeds 15 days annually. Sick leave, vacation, and
longevity shall not accrue during any period of worker's compensation leave
exceeding 90 days during any twelve (12) month period.

H.) A voluntary sick bank plan will be implemented. Through a special
confidential account operated and maintained by the City's Personnel
Department, employees may elect to make an anonymous and voluntary
donation of 1-5 days of accrued sick leave benefits to assist any employee
suffering from a chronic long- term or catastrophic illness. This donation
shall be for any one employee in a given calendar year.

L) Effective 01/01/2013, any employee that uses 2 or less sick days (not
including personal days) in calendar year 2012 shall be paid on the 2nd
payroll in January the sum of$300.

. MATERNITY, ADOPTION, PATERNITY, FOSTER CARE & FAMILY
EMERGENCY LEAVE
The above shall be governed by the City's Policy concerning Family and Medical
Leave and the City's Policy concerning Maternity and Child Care Leave. (See
Policies - Attachment B)

. ALCOHOL AND DRUG POLICY

The Association accepts the Alcohol and Drug Policy and is willing to review
future personnel policies for inclusion in the City of Gloucester's Personnel
Policies and Procedures Manual. (See Policies - Attachment B)

. BEREAVEMENT LEAVE

Eight (8) days leave shall be granted to those employees who attend funeral
services for the following: mother, father, spouse, child, grandchildren, and
significant other. Three (3) days of leave shall be granted for those employees
who attend funeral services for a brother, sister, mother-in-law, sister-in-law, (the
sister of the employee's spouse or the wife of the employee's brother), brother-in-
law, (the brother of the employee's spouse or the husband of the employee's sister),
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father-in-law, grandparents, grandparents of spouse, for a relative permanently
residing in the employee's household, and relative of a significant other. One (1)
day's leave shall be granted for a relative not specified above, providing the
employee can attend the funeral. In the event an employee by reason of special
circumstances should require additional bereavement leave, the employee may
request the same from the employee's immediate supervisor with the Mayor's
approval.

ARTICLE 8

WAGES
Effective July 1, 2007 through July 1, 2010, there will be a general wage increase of
0% applicable to all members.

Effective July 1, 2010, implement attached salary scale (to be included in the contract
as Exhibit B). Employees shall be place on the appropriate step on their individual
anniversary dates within FY 2011. New employees hired after July 1, 2010 shall be
placed within the appropriate rage for the position grade. Exhibit B will include the
positions included within each grade.

A copy of the City’s Personnel Policies and Procedures shall be attached as Exhibit C
as a reference tool for all Union members for quick reference since part of this
agreement is governed by Personnel Policies and Procedures.

Effective July 1, 2013, In the event any middle manager acts an interim department
head which is temporary in nature, they shall still be considered a union member and
protected by the Union but shall not participate in any union meetings, negotiations,
or discussions until the temporary appointment has ended or the position filled.

Effective July 1, 2013, there will be a general wage increase of 2% applicable to all
members.

Effective July 1, 2014, there will be a general wage increase of 2% applicable to all
members.

Effective July 1, 2015, there will be a general wage increase of 2% applicable to all
members.

GMAA members shall be placed on the salary range in accordance with the following
classification plan.



Step increases shall be governed by the attached wage scale (as included as exhibit B).
An employee shall move from step to step annually on the employee's anniversary
date.

The Administration may have employees move steps with permission from the Union
Steward and approval by the Personnel Director and the Mayor's office. The request
must be received by the Personnel Department by March 15th to be effective in the
next fiscal year.

The Administration shall have the authority to recruit new employees at a step higher
than step 1 with the approval of the Mayor's office. The union shall be informed of all
intended hiring at a higher recruitment rate and shall have the prerogative to meet with
the Mayor's office through a Union representative, if the committee deems it
necessary.

Position Amendments/Reclassifications:

The parties recognize that job duties and requirements may change over time,
requiring either amendments to an individual's job description, a position
reclassification, or a new job description and title. The City recognizes its obligation
to obtain the consent of the Union before proceeding to finalize such changes, or in
the event of a Departments' reorganization.

In the event an employee seeks a position reclassification, he or she shall document
any and all changes to his or her responsibilities or duties since the date of the last
position classification, complete a standard position evaluation form, as approved by
the Personnel Director and the Union, and attach any and all proposed amendments to
the job description. The employee shall submit this package to his or her immediate
supervisor for review and comments. The supervisor shall then submit the package to
the Personnel Director, who shall forward a copy to the Union President. The
Personnel Director shall convene a Personnel Advisory Committee, three independent
citizens skilled in compensation administration and other human resources matters as
appointed by the Mayor, to review all submitted request and provide their
recommendations. Reclassification requests received prior to January 1 of each year
may be considered for the upcoming fiscal year, starting July 1, if approved. The City
may propose any resulting increase in salary to the Union for approval.

The date of an employee’s promotion and/or classification shall become an
employee’s new anniversary date for future step movement. Employee's promoted or
reclassified shall at least be placed at the next successive grate at a step resulting in an
increase of, at a minimum, one step on current rate schedule attached (exhibit B).
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If any other City union received a wage increase in excess of the percentage agreed to
in this memorandum for July 1, 2011 through June 30, 2013, this agreement may be
reopened for the purpose of negotiations, wages only.

ARTICLEY

RETIREMENT
Any Early Retirement Incentive offered to Group 1 employees through the

Massachusetts Retirement System and accepted by the City Council, shall be extended
to members of GMAA.

ARTICLE 10

JURY DUTY
Employees shall be permitted to serve on Jury Duty with no loss of pay.

Affected employees shall reimburse the City for any jury pay received exclusive of
travel expense allowances.

ARTICLE 11

ASSOCIATION BUSINESS LEAVE

Upon approval of the department head, 1 GMAA steward and 1 officer may be
granted leave from duty with no loss of pay or benefits for the purpose of
investigating grievances and administering the contractual agreement. The steward
and officer shall provide his/her supervisor with a minimum of 24 hours’ notice. The
department head's approval shall not be unreasonably withheld.

A total of up to five days of unpaid leave in a fiscal year, without loss of benefits,
shall be granted to the group of GMAA officers and stewards for the purpose of
attending SEIU Local 888 meetings and training's. Any GMAA officer wishing to
attend shall submit a written request to the department head, who shall then forward to
the Personnel Director for approval, processing, and filing.
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ARTICLE 12

BENEFITS

As provided under the provisions of Massachusetts General Laws, Chapter 32,
Section B, the City shall provide and pay the premiums for (as hereinafter set forth)
insurance at the option of the employee as follows:

$5,000.00 Death Benefit.

$5.000.00 Accidental Death Benefit.

$2,000.00 Death Benefit for Retirees.

Group Medical and Dental Insurance for those desiring the coverage.
Worker's Compensation Coverage.

e

The City shall and the employee shall pay the percentages negotiated by the Public
Employee’s Committee for selected coverage, except for Workers' Compensation,
Employees have the option to continue to participate in the City's Health Insurance
program until an employee becomes eligible for Medicare coverage.

The Union acknowledges that it is represented on the Employee’s Committee,
established under the provisions of MGL Chapter 32B Section 19 which Committee is
responsible for negotiating Health Insurance with the City.

Employee contributions to insurance coverage shall be deducted from each
employee's check.

ARTICLE 13

EDUCATIONAL REIMBURSEMENT

Employees shall be allowed to take job-related courses, with prior approval from the
employee's department head and the Personnel Director. The City recognizes that
management employees shall be encouraged to complete college degrees. Therefore,
any courses taken to complete a college degree, which are required for that degree,
shall be considered job-related. The City shall fund educational reimbursement for
seminars, symposium programs, and tuition expenses which will enhance employee
capabilities in the employee's present position.

Annual funding for GMAA educational reimbursement shall be $7,000. Individual
funding requests for pre-approved courses will be capped at $300 per person. All
supplementary requests for additional reimbursement shall be submitted to the
Personnel Director prior to May 1 of each year. Should funding remain in the account
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at the end of the fiscal year, such requests may then be considered for an equitable
distribution of the fund balance.

ARTICLE 14

APPEALS PROCEDURE

All grievances to be handled by the GMAA Grievance Committee which was created
at the annual membership meeting of October 12, 2012, The purpose of the committee
is to ensure that the proper process is followed when a member of GMAA feels that a
conflict arisen warranting the need to file a grievance as provided for under section 14
of the GMAA contract in a timely manner. The GMAA Grievance Committee is a
two (2) to three (3) person board appointed by the Executive Board at the annual
membership meeting, or as needed by vacancy, and consists of members from the
union who may or may not also serve on the Executive Board. In addition, it is the
responsibility of each committee member to maintain confidentiality when dealing
with grievances and to notify the Union President of any and all grievances.

Upon request of an aggrieved employee, grievance committee member(s) shall be
allowed reasonable time off during working hours, without loss of compensation, for
representational purposes in accordance with this contract, provided the employee(s)
represented is in the grievance committee’s area of representation. Members shall be
entitled to reasonable time off without loss of compensation to confer with the
Grievance Committee or President on representational matters at the work site during
.work hours, subject to member’s supervisor. Release time for these purposes is
subject to prior notification and approval by the grievance committee’s President and
the Personnel Director.

The City shall be prohibited from imposing or threatening to impose reprisals, from
discriminating or threatening to discriminate against grievance committee members,
or otherwise interfering with, restraining, or coercing grievance committee members
because of the exercise of any rights given by this contract.

Any grievance or dispute, which may arise between the parties, including the
application, meaning or interpretation of this agreement, shall be settled in the

following manner;

Waiver of Steps: The Parties may mutually agree to waive any step of the grievance
procedure below.
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Step 1: A GMAA representative shall submit the grievances or disputes in writing
to the employee's immediate supervisor within ten (10) working days of the date of
the grievance or his/her knowledge of its occurrence. The supervisor shall attempt
to adjust the matter and shall respond to the GMAA representative, in writing,
within ten (10} working days.

Step 2: If the grievance has not been settled, a GMAA representative shall submit
the grievance to the department head in writing within ten (10) working days after
the response from the supervisor is received. The department head shall respond
in writing within ten (I 0) working days. If the department head is also the
employee’s immediate supervisor, proceed directly to 3.

Step 3: If the grievance has not been settled, a GMAA representative shall submit
the grievance to the Mayor in writing within ten (10) days after the response from
the department head is received. The Mayor (or his designee) shall respond within
ten (10} working days.

Step 4. If the grievance is still unsettled, either party may within thirty (30)
working days after the replay of the Mayor (or his/her designee) is due, by written
notice to the other, submit the grievance to the American Arbitration Association
for final binding arbitration pursuant to the rules and regulation of said
organization. The parties shall share equally in the cost of the arbitration.

ARTICLE 15
LONGEVITY
Each employee shall be entitled to earn longevity benefits as follows:
Years of Service Benefit
5 years $500
10years $1,000
15 years $1,250
20 years $1,500
25 years $1,800

Longevity shall not appear in the base pay of the employee, but shall be payable the
first week of December of each year to all employees who have reached their required
service by December 1st of each year. Years of service shall be correlated with years
of service in the Retirement System.
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Employees leaving employment prior to December 1 shall qualify for a pro-rata share
of the longevity benefit due as of the date of termination.

ARTICLE 16
PAST PRACTICES

Any conditions, rights or privileges that are now being enjoyed by unit employees,
and are not specifically addressed in this Agreement shall remain in full force.

ARTICLE 17

PROMULGATION OF RULES AND REGULATIONS

This Agreement has been designed to comply with all federal, state, county, and
municipal ordinances. Nothing in this Agreement shall be interpreted as diminishing
the rights of the City to determine and prescribe the methods and means by which
operations of the City shall be conducted, except as specifically addressed in this
Agreement.

ARTICLE 18

SAVINGS CLAUSE

If any resolution of the City incorporating any provisions of this Agreement or of such
resolution of any kind, is at any time or in any way held to be contrary to any law by
any court of proper jurisdiction, the remainder of this Agreement and the remainder of
such resolution shall not be affected thereby and shall remain in full force and effect.

ARTICLE 19

CITY RIGHTS

It 1s understood and agreed that the City retains all of its powers and authority to
direct, manage and control to the full extent of the law. Said powers and authority
include, but are not limited to, exclusive rights to: determine its organization; direct
the work of its employees, determine the times of operation; determine the kinds and
levels of services to be provided, and the methods and means of providing them;
establish its policies, goals and objectives; determine staffing patterns, determine the
number and kinds of personnel required, maintain the efficiency of City operations,
build, move, modify or close facilities; establish budget procedures and determine
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budgetary allocations; determine the methods of raising revenue; contract out work;
and take action on matters in the event of emergency. In addition, the City retains the
right to hire, classify, assign, evaluate, transfer, promote, terminate and discipline
employees.

In cases of emergency, the City retains its right to amend, modify or rescind
provisions of the Agreement.  Such amendment, modification or rescission shall
remain in force only for the period of the emergency. The determination of whether
or not an emergency exists is solely within the discretion of the City.

The altered work week schedule (summer hours) of Thursday late night and Friday
half-day shall continue indefinitely; however, if departmental needs dictate (such as
required attendance at an evening meeting), an employee may alter his/her schedule
with the approval of the department head.

ARTICLE 20
MISCELLANEOUS

BULLETIN BOARDS

The City shall permit the use of employee bulletin boards for the posting of GMAA
notices concerning GMAA business and activities,. The GMAA shall be allowed to
use the City web site and e-mail system for communication to its members in
compliance with the provisions of the City's policies on Internet and e-mail use.

USE OF CITY FACILITIES

The GMAA will be allowed to use City facilities at no charge with the approval of the
Mayor. The Mayor or his designee shall be notified in each instance when the GMAA
requests to use the City's facilities.

REDUCTION IN FORCE

In the event of a reduction in force, the seniority principle shall apply when there is
more than one (1) position in the same job title, subject to the provisions of MGL Ch.
31 if applicable. Employees may then be laid off or demoted in inverse order of
seniority. Any employee laid off due to lack of funds or lack of work shall have recall
rights within the last held position classification for a five (5) year period.
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PERFORMANCE REVIEW

Effective in March of each year, each GMAA member, as part of his or her annual
performance review, will submit to the reviewing Supervisor suggestions for
department efficiency, cost savings, and revenue enhancement,

ARTICLE 21

DURATION

This agreement shall be for the three year period from July 1, 2013 to June 30, 2016
and terms contained herein shall become effective upon execution. This memorandum
and underlying contract shall be effective from July 1, 2013 to June 30, 2016.

ARTICLE 22

COMMITTEE

The City and the Association agree to maintain and promote a harmonious
relationship in order to promote efficient service delivery to the public and
progressive, equitable management practices. To achieve these objectives, a Joint
GMAA/Administration Committee shall be established. Such committee, comprised
of up to three representatives from each side, may schedule monthly meetings to
discuss topics of mutual interest.

Signed this 27 dayof _sbne_ 2013

For the City: For the Union:

Union President, SEIUSSS
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GMAA/ NON MGRS PAYSCALE

EFFECTIVE 07/01/2013 2% Increase
GRADE STEP 1 STEP 2 STEP 3 STEP 4 STEP § STEP 6 STEP 7 STEP 8 STEP 9 STEP 10 STEP 11 STEP 12
1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.6% 1.5% 1.5% 1.5% 1.5% 1.5%

M3 $46,551.96 | $47,246.22 | $47,95875 | 348,671.28 | 349.402.08 | $50,151.15 | $50,900.22 | $51,667.56 | $52,434.90 | $53,220.51 | $54,024.39 | $54,828.27
M4 $49,329.00 | $50,059.80 | $50,827.14 | $51,576.21 | $52,361.82 | $53,147.43 | $53,933.04 | $54,755.19 | $55,559.07 | $56,399.49 | $57,239.91 | $58,098.60
M5 $52.288.74 | $53,074.35 | $53,878.23 | $54,682.11 | $55,504.26 | $56,326.41 | $57,185.10 | $58,043.79 | $58,902.48 | $59,797.71 | $60,692.94 | $61,588.17
Mé6 $56,472.57 | $57,312.99 | 358,171.68 | $59,04864 | $59,825.60 | $60,820.83 | $61,734.33 | $62,666.10 | $63,616.14 | $64,566.18 | $65,534.49 | $66,521.07
M7 $60,985.26 | $61,917.03 | $62,830.53 | $63,780.57 | $64,730.61 | $65698.92 | $66,685.50 | $67,690.35 | $68,713.47 | $69,736.59 | $70,777.98 | $71,855.91
M3 $67.708.62 | $68,713.47 | $69,754.86 | $70,796.25 | $71,855.91 | $72,833.84 | $74,030.04 | $75,144.51 | $76,258.98 | $77,409.99 | $78,579.27 } $79,748.55
M9 $77.190.75 | $78.341.76 | $79,529.31 | $80,716.86 | $81,922.68 | $83,146.77 | $84,407.40 | $85,668.03 | $86,946.93 | $88,262.37 | $89,577.81 $90,928.79
M10 | $86.453.64 | $87,750.81 | $89,066.25 | $90,399.96 | $91,751.94 | $93,122.19 | $94,528.98 | $95,954.04 | $97,379.10 | $98,840.70 ; $100,320.57| $101,836.98
M11 $05.533.83 | $96,058.80 | $98,420.49 | $99,882.09 | $101,380.23 $102,914.91| $104,449.59 | $106,020.81] $107,610.30| $109,218.06 [ $110,862.36} $112,524.93
M12 | $104,358.24|3105,929.46 | $107,518.85{ $109,126.71 ] $110,771.01| $112,415.31| $114,114.42 | $115,813.53 | $117,567.45] $119,321.37 w._.m,_.,_._._.mu $122,920.56
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GMAA/ NON MGRS PAYSCALE

EFFECTIVE 07/01/2014 2% Increase
GRADE STEP 1 STEP 2 STEP 3 STEP 4 STEP § STEP 6 STEP 7 STEP § STEP 9 STEP 10 STEP i1 STEP 12
1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5%

M3 $47.483.73 | $48,196.26 | $48,927.06 | $49,657.86 | $50,388.66 | $51,156.00 | $51,923.34 | $52,690.68 | $53.494.56 | $54,298.44 | $55,102.32 | $55,924.47
M4 $50,315.58 | $51,064.65 | $51,831.99 | $52,617.60 | $53,403.21 | $54,207.09 | $55010.97 | $55851.39 | $56,673.54 | $57,532.23 | $58,390.92 | $59,267.88
M5 $53,330.13 | $54,134.01 | $54,937.89 | $55,778.31 | $56,600.46 | $57,459.15 | $58,317.84 | $59,194.80 | $60,090.03 | $60,985.26 | $61,808.76 | $62,830.53
Mé $57,605.31 | $58,464.00 | $59,340.95 | $60,236.19 | $61,131.42 | $62,044 92 | $62,976.69 | $63,926.73 | $64,885.04 | $65,863.35 | $66,849.93 | $67,854.78
M7 $62,209.35 | $63,141.12 | $64,091.16 | $65,041.20 | $66,027.78 | $67,014.36 | $68,019.21 | $69,042.33 | $70,065.45 | $71,125.11 | $72,184.77 | $73,280.97
M8 $69,060.60 | $70,101.99 | $71,143.38 | $72,221.31 | $73,299.24 | $74,395.44 | $75,508.91 | $76,642.65 | $77,793.66 | $78,962.94 | $80,150.49 | $81,356.31
M9 $78,743.70 | $79,912.98 | $81,118.80 | $82,324.62 | $83,566.98 | $84,827.61 | $86,088.24 | $87,385.41 | $88,700.85 | $90,016.29 | $91,368.27 | $92,738.52
M10 | $88,189.29 | $89,504.73 | $90,856.71 { $92,208.69 | $93,597.21 | $95,004.00 | $96,429.06 | $97,872.38 | $99,333.99 | $100,832.13 | $102,348.54| $103,883.22
M11 | $97,452.18 | $98,913.78 | $100,393.65| $101,891.79| $103,426.47 | $104,979.42| $106,550.64 | $108,140.13| $109,766.16| $111,410.46 | $113,091.30| $114,790.41
M12 | $106,441.02] $108,048.78] $109,656.54 | $111,300.84 ﬁ.:m.mm‘_.mm $114,680.79| $116,398.17 | $118,133.82] $119,906.01| $121,714.74 | $123,541.74| $125,387.01




GMAA/ NON MGRS PAYSCALE

EFFECTIVE 07/01/2015 2% Increase
GRADE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 1§ STEP 11 STEP 12
1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5%
M3 $48,433.77 | $48,164.57 | $495,895.37 | $50,644.44 { $51,411.78 | $52,179.12 | $52,964.73 | $53,750.34 | $54,554.22 | $55,376.37 | $56,216.79 { $57.057.21
M4 $51,320.43 | $52,087.77 | $52,873.38 | $53,658.99 | $54,462.87 | $55,285.02 | $56,125.44 | $56,965.86 | $57,806.28 | $58,683.24 | $59,560.20 | $60,455.43
M35 $54,389.79 | $55,211.94 | $56,034.09 | $56,874.51 | $57,733.20 | $58,591.89 | $59,487.12 | $60,364.08 | $61,277.58 | $62,191.08 | $63,122.85 | $64,072.89
Mé $58,756.32 | $59,633.28 | $60,528.51 | $61,442.01 | $62,355.51 | $63,305.55 | $64,255.59 | $65205.63 | $66,192.21 | $67,178.79 | $6B,183.64 | $69,206.76
M7 $63,451.71 | $64,401.75 | $65,370.06 | $66,356.64 | $67,343.22 | $68,366.34 | $69,389.46 | $70,430.85 | $71,472.24 | $72 55017 | $73,646.37 | $74,742.57
M3 $70,449.12 | $71,490.51 | $72,568.44 | $73,664.64 | $74,760.84 | $75,893.568 | $77,026.32 | $78,177.33 | $79,346.61 | $80,534.16 | $81,758.25 | $82,982.34
M9 $80,314.92 | $81,520.74 | $82,744.83 | $83,987.19 | $85,247.82 | $86526.72 | $87,823.89 | $89,138.33 | $90,473.04 | $91,843.29 | $93,213.54 | $94,602.06
M10 | $89,961.48 | $91,29519 | $9266544 | $94,053.96 | $95479.02 | $56,504.08 | $98,365.68 | $99,827.28 | $101,325.42| $102,860.10] $104,394.78| $105,866.00
M11 $99,407.07 | $100,886.94 | $102,403.35| $103,938.03 | $105,509.25 [ $107,080.47 ] $108,688.23 | $110,314.26| $111,976.83( $113,657.67 | $115,356.78| $117,092.43
M12 [$108578.61]| $110,204.64 | $111,848.94] $113,529.78| $115,228.89 [ $116,964.54| $118,718.46 | $120,480.65] $122,299.38] $124,144.65| $126,008,19| $127,890.00




