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CC:

GLOUCESTER CITY COUNCIL

9 Dale Avenue, Gloucester, MA (1930
Office (978) 281-9720 Fax (978) 282.3051

Budget & Finance Committee
Thursday, May 5, 2011 - 6:00 p.m.
1% FL. Council Conference Rm, — City Hall

AGENDA
Continued Business

A} Follow up on Comprehensive Repert from CIAB to Council slated for City Councii Agenda for
May 24, 2011
B) Memorandum from Director of Public Works re: Public Works Reorganization for 'Y2012 (Cont’d from

04/07/11)

C)y Appropriation request to fund first year of Police Contract and additional appropriation requests
From free cash: Discussion related to $25,923.00 from free cash to be recommended for a purpose by the
Gloucester City Council (Cont’d from 03/01/11)

Memorandum from Police Chief re: Summarization of the agreement with the Gloucester
Superior Officers Association contract

Memorandum from Licensing Clerk re: Proposed increases to Licensing Board Fees for FY12
Ongoing City Financial Review

Memo from City Auditor regarding accounts having expenditures which exceed their authorization
And Auditor’s Report

COMMITTEE
Councilor Steven Curcuru, Chair
Councifor Paul McGeary, Vice Chair
Councilor Jacqueline Hardy

Committee members - Please bring relevant documentation
Back-up and Supporting Documentation all on file at the City Clerk’s Office, City Hall

Mayor Carolyn Kitk

Jim Duggan

Kenny Costa

Jeffrey Towne

Police Chief Michael Lane
Mike Hale

Pauiine Doody

Gregg Cademartor:



Public Works TEL278-281-5785

28 Poplar Sureet FAX B78-281-3R8%6

Gloucester, MA 0193 mhale@gloucester-ma.gov

CITY OF GLOUCESTER

DEPARTMENT OF PUBLIC WORKS
MEMORANDUM

CTO: Jim Duggan, Chief Administrative Officer
FROM: I\ﬁéhael Hale, Director of Public Warks
DATE: 14 March 2011 "
SUBJECT: Pﬁbiic Works Reorganization for FY12

The existing Public Worls organizational structure has been in place for many years. Over the past
few years, many of the positions have been vacared through retirement or those seeking
employment elsewhere and for budgetary reasons, these postions have not been filled. The
Department has seen its management personnel decreased from a high of eleven w0 a low of four.. -
During this same period of time, the needs of this community have grown, along with the
expectations of higher service standards and responsiveness. During my three years as Director, 1
have made every effort 1o increase accountabilicy, foster relationships with other departments, plan
and schedule work, all in the name of providing an improved service 1o Gloucester. The proposed
changes to our organizational structure are designed to further enhance the service we provide,

The most notable change to this organization is the creation of an Assistant Director of Public
Works.  Other major departments, such as, Police, Fire, and Public Schools have successfully
distributed responsibilities through an assistant to the department heads. The current structure hos
10 clear second in charge or authority for decision making. This position will have daily contact
with the Director, Public Works business office, division managers and labor staff. In the absence
of the Direcror, for personal, medical or professional leave, the Assistant will be the point of contact
for the department. :

The arached proposed reorganization chart Tlustrates how a number of positions; managerment,
labor and clerical are reclassified o better reflect their existing job responsibili.  These
reclassifications take inro consideration an increase in work responsibility as a result of a number of
factors, such as: regulatory compliance, city-school merger, division alignment, and increased
personnel. Positions subject to reclssification include: Utility Operations Manager, Confidenial
Secretary, Grounds  Superintendent, Facilities Superimtendent, Senior Bookkeeper, Senior




Accounting Clerk, Principle Clerk and Senior Clerk, The proposal also intends to create, but nor fill
a management position for Grounds Operations Manager.

This recrganization proposal recognizes section 7-2 of the Charter and respectfully requests this
proposal, along wath the supplemental information is forwarded 10 the Gity Council for their review,

I am available to answer any specific questions,
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CITY OF GLOUCESTER

Job Description DRAFT

Title: Assistant Director of Public Works

Supervisor: Director Department of Public Works

Grade: M9

Position Status: Permanent, full-time

Civil Service: Provisional Union: GMAA
Supervision

Exercised: Under the supervision of the Director of Public Works has

direct oversight of the Operations Manager of Utilities,
Operations Manager of Facilities, Grounds, Fieet, Recycling,
and Business Office Divisions of the Department of Public
Works.

Responsibilities:

Works under the direction of the Director of Public Works to provide direct oversight to the
Utilities, Facilities, Grounds, Fleet, Recycling, and Business Office Divisions of the Department
of Public Works; works with the Director of Public Works to provide City Council with all
necessary and appropriate information on projects; responsible for the work request and work
order system; prepares specifications for work to be done under contract; inspects the
construction, repair and renovation of work under contract; develops and implements equipment
and systems preventive maintenance programs; assists in preparation of the annual budget

Duties:

-As an integral part of the Department of Public Works Management team, may
assume additional responsibilities assigned by the Director. Coordinates utilization of
equipment and staff resources as needed; advises the Director when projects cannot be
handled in-house. ‘

-Duties include the planning and coordination of programs, troubleshooting problems
regarding building maintenance and repair, inspecting equipment, construction and repair
work and preparing bid proposals.

-Coordinates a continuing program of staff training and development and maintenance
functions for all DPW facilities.

-Under the supervision of the Public Works Director prepares annual budget and
Capital Improvement Plan.



-Works with Facilities Operations Manager to oversee and coordinate the scheduling of
facility maintenance and repairs. Ensures contractor compliance with both project
specifications and budget project costs.

-Oversees the day to day operations of the DPW Business Office

-Attends meetings regarding employee and public safety; makes recommendations and
follows through with safety improvements.

-Arranges purchases and bid specifications in conjunction with Purchasing Department
-Reviews, on a regular basis, all building security precautions and procedures and
recommends additions or changes as needed.

-Maintains a professional management structure that is customer service oriented

-Performs such other duties and responsibilities as may be assigned by the Director of Public
Works

Qualifications:

-Ability to develop and maintain effective working relationships with the public,
employees, other City departments and contractors.

-Ability to maintain accurate records and to write reports; must be computer literate,
understand GIS, and able to operate existing programs.

-Strong oral and written communication skills.

-Demonstrated ability to supervise others.

-Ability to assess problems and follow through to project completion.

-Ability to plan, organize and direct long range plans and specific work projects.
-Massachusetts Class D Drivers License required.

Personnel: AssistantDirector] |



DRAFT

CITY OF GLOUCESTER
Job Description

Title: Operations Manager - Utilities Divisions

Supervisor: Assistant Director of Public Works

Grade: M7

Civil Service: Provisional Union: GMAA

Supervision Exercised: Supervises Utility Foreman and work crews relative to

water, sewer, drain work and the Meter Readers,

Responsibilities: Responsible for the operations and maintenance of both the water
distribution system and the wastewater collection system, the
collection of data needed for the quarterly water/sewer readings,
and the process of water/sewer abatement requests. Supervises and
schedules all divisional employees, and schedules and verifies
contractor work. Establishes and maintains monthly budget cost
analysis and “job tracking”.

Duties:

Coordinates utilization of equipment and staff resources as needed;
advises DPW Director when projects cannot be handled in-house.
Assists the DPW Director by planning and coordinating specific work
projects; troubleshooting problems regarding utility operations by
assigning work; providing follow up communications as needed to
City residents and public officials.

Enforces all relevant safety standards and City/Department policies.
Prepares annual operating and capital budgets; develops specifications
to procure supplies and services; ensures contractor compliance with
both project specifications and budgeted project costs.

Directs employee training and evaluates performance of subordinates.
Oversees meterization and facilitates technological upgrades; oversees
quarterly water and sewer billing scheduling and construction updating
program.

Processes all abatement requests.

Any other duties as assigned by the Director of Public Works



Qualifications:

¢ Bachelor’s degree in Construction Management, Civil Engineering or
other appropriate discipline required.

* A minimum of ten years experience in the construction industry,
preferably in the construction of water and/or sewer systems.

* A mmimum of five years supervisory experience in the construction

field.

Ability to plan, organize and direct multiple projects at a given time.

Excellent supervisory and communications skills.

Ability to read and build from construction plans.

Ability to maintain records and prepare reports.

Knowledge of environmental regulations germane to public

construction.

+  Ability to interact successfully with other employees, vendors, and
other internal/external agencies and departments.

¢ Grade II Water Distribution License preferred.

¢ Valid Massachusetts driver’s license.

* 4 & 4 @

Pessonnel: OpsMegrUtilities]!



City of Gloucester
Job Description
DRAFT

Title: Grounds Division Superintendent

Supervisor: Grounds Division Operations Manager/Assistant DPW Director

Grade: 8B

Civil Service: Labor Service Union: AFSCME-A

Sapervision Exercised: Supervises and works with a group (normally ranging from & - 10
parks maintenance men and craftsmen). Supervises and assigns
work to seasonal work crews of up to 15 students and employees.

BDuties:

e Assigns projects to crew members and follows up to ensure timely and professional com-
pletion of assignment.

* Performs miscellaneous manual tasks requiring the highest degree of skill in the maintenance
and care of recreations areas, athletic fields, parks, and playgrounds. Performs grounds mainte-
nance duties, plants, seeds, rakes, fertilizes, grades, cuts, waters and trims fields and park areas;
performs skilled mechanical repair of power mowers, tractors, and other equipment; constructs
and repairs chain link fences, benches, grandstands, playground apparatus such as seesaws,
slides, and swings; performs other general duties such as painting, trimming trees and bushes,
setting up and lining athletic fields, operating motor equipment in connection with such duties
and other related manual duties.
*  Will perform beach maintenance to include but not limited to clearing of the beach, board-
walk repair, bridge repair, fence repair and construction, and concession repair. Also will per-
form maintenance at public landings including, but not limited to ramp repair, dock and float re-
pair, and fence construction and repair.
* Will evaluate and make recommendations on the condition of city shade trees. Will perform
some skilled manual labor in connection with the general care of trees. May cut, repair, and trim
as necessary. '
* May perform a variety of skilled tasks in the care and maintenance of cemeteries. Duties will
include, but not be limited to, maintenance of lawns, flower beds, foundations, and stone
straightening.
* Makes work assignments, enforces safety regulations, maintains discipline, orders supplies
and equipment, and reviews work of the crew assigned to him/her during progress and upon
completion for compliance with instructions and conformance with accepted trade practices.
* Coordinates utilization of equipment and staff resources for the maintenance and repair of all
public facilities and buildings.
* Will perform miscellaneous maintenance and repair tasks on municipal buildings and prop-
erty.
* All above duties will require the individual to supervise a crew of workers at various times.
* Other duties as assigned.

Quualifications:
"Extensive training and experience in the field of arboriculture; Certified arborist preferred



‘Five years experience with application of fertilizer, fungicides, and pesticides
“A minimum of 5 years responsible work experience demonstrating technical skills and knowl-
edge of parks and recreation field maintenance techniques, including grading,

* Demonstrated ability to supervise and provide working guidance and leadership to other crew
members.

* Demonstrated strong work ethic and standards.
* CDL license required.
¢ SMEO Class C license.

* Ability to perform heavy physical labor, to lift up to 50 Ibs, and to work in adverse weather
conditions.

*  Ability to provide leadership to other workers, and to enforce work and safety standards.
* Drug/Alcohol screening is a condition of employment,

Personnel: Grounds Division Superintendent]1



CITY OF GLOUCESTER DRAFT
Job Description

Title:

Confidential Secretary to DPW Director

Department: DPW

Supervisor: DPW Director

Grade: 8B

Civil Service: Yes, Official Service Union: N/A

Responsibilities: This position is responsible for coordinating all constituent service issues
in the Department of Public Works, serving as liaison with the Mayor's
Office, City Councilors, other governmental officials, various state agen-
cies, contractors, DPW employees, and the public. Coordinates all admin-
istrative functions, assists with supervision of clerical staff, and enforces
established policies and procedures.

Duties:

@ & & ¢ &

Routinely screens telephone, correspondence, and walk-in inquiries from the public, City
officials and DPW staff on behalf of the Director.

Assesses situations and/or requests and takes appropriate action in resolving problems,
answering inquiries, or referring business to the Director or other departmental staff.
Processes payroll.

Contacts work crews as needed and insures follow-up on all constituent service requests.
Communicates either verbally or in writing with requesting party once work is com-
pleted.

Drafis correspondence as needed

Supervises the completion of all clerical tasks in the department and develops new office
system as needed. :

Performs all business office functions in the absence of other staff,

Routinely communicates with Personnel Department on all policies and procedures.
Supervises the preparation and distribution of all DPW permits and applications.

Assists the Director with budget preparation and monitoring.

Assists with contract monitoring and lease updates.

Routinely communicates with state DPW regarding maintenance and repairs of state
roads and bridges, signs, and property.

Communicates with outside utilities for street lighting, street openings, permits, and bill-
ing.

Maintains all files including confidential correspondence, union records, city vehicle re-
cords, and emergency plans.

Qualifications:

®

Associate's Degree in business, clerical studies, or 5 years equivalent advanced training
or responsible office experience.

Five years of increasingly responsible work experience in the clerical field, including sys-
tems development, and work as executive secretary.

Demonstrated knowledge and proficiency in computer software, spreadsheets, word proc-
essing, typing, and all business office functions.



¢ Demonstrated proficiency with the preparation and monitoring of complex budgets.

s Strong interpersonal skills, including tact, diplomacy, and discreet, effective working re-
lations with personnel on all levels, including governmental officials, department heads,
employees and the public.

Ability to work well independently, to take initiative and to supervise.

¢ Demonstrated skills in problem-solving and decision making according to established
policies and procedures,

® Knowledge of City operations and Public Works functions.

e Other duties as assigned.

Personnel: Confidential Secretary DPW11



CITY OF GLOUCESTER
Job Description

DRAFT

Title: Senior Bookkeeper
Department: DPW

Supervisor: Assistant DPW Director

Grade: 8

Civil Service: Provisional Union: AFSCME

Supervision Exercised: May provide working guidance to clerks, interns and volunteers.

Responsibilities: Under supervision, performs accounting clerical work of more than ordi-
nary difficulty and individual responsibility for all City and School facili-
ties. Work involves general familiarity with office processes and detailed
knowledge of book keeping practices and requires individual judgment in
the carrying out of established procedures and in the application of provi-
sions of the law and regulations to such functions as the preparation of
payrolls, recording allotments and expenditures, maintaining records of
purchases, balancing books and compiling reports to show receipts, ex-
penditures, accounts payable and receivable.

Duties:

* Coordinates all department wide accounts used by DPW managers through written and com-
puterized ledgers for all DPW budget accounts (approx. 20 million dollars). Distributes informa-
tion to all necessary personnel through reports and processes all transfers requested by Director.
Balances accounts as needed.

* Tracks all purchases orders for all DPW divisions, including initiating all requisitions for
purchase orders, entering requisitions, maintaining routine communication with Purchasin g De-
partment,

* Tracks all contracts for all DPW divisions. Coordinates contract addendums, multi year certi-
fications, etc.

* Processes all payments to vendors, including all utility bills. Handles all expenditures in en-
terprise fund accounts, including: Utilities, Filtration, Beach and Recreation, and Solid Waste.
Processes all division accounts (Public Services, Facilities, Grounds, Central Service, and Ad-
ministration) as well as assorted accounts including Chapter 90, Snow and Ice, FEMA, Capital
Improvement, Highway Force, etc. Assumes responsibility for all end of year carry overs,

* Processes payroll from division accounts. Directly processes and approves biweekly payroll,
calenlates snow and ice overtime, longevity payments, etc. May provide working guidance to
other departmental staff on payroll issues.

* Processes miscellaneous revenues by depositing tree account donations, court payments for
damages, etc :

*  Assists as needed with other office duties, such as ordering supplies, helping with water
bills, telephone and walk-in communications involving all DPW activities such as snow emer-



gencies, trash and recycling questions, water and sewer problems, contacting workers on radio,
etc.
* Any other duties as assigned.

Qualifications:

* High school graduate with advanced coursework in bookkeeping or accounting systems,

* A minimum of five years work experience in bookkeeping with demonstrated knowledge of
and ability with figures and accounting systems.

* Demonstrated computer spreadsheet skills.

* Ability to work accurately, independently, and with a considerable degree of decision-
making responsibilities.

Personnel:  Bookkeeperi]



City of Gloucester
Job Description
DRAFT

Title: Account Specialist

Department: DPW - Utilities Division

Supervisor: Assistant Director of Public Works

Grade: 8

Civil Service: Provisional Union: AFSCME A

Responsibilities:
Highly responsible clerical and supervisory work as principal account clerk and utility
registrar; related work as required. Performs complex clerical duties with a considerable
degree of independent, decision-making judgments while under supervision of adminis-
trator.

Duties:

¢ Examines documents for correctness, prepares warrants, commitments and other documents
¢ Compiles any number of different types of statistics; posts and maintains utility related re-
cords.

* Performs related bookkeeping/accounting functions: prepares payrolls and maintains per-
sonnel records; receives receipts for municipal services and forwards checks to Treasurer’s of-
fice; maintains and updates water/sewer files.

* Provides information to public and answers tclephone queries pertaining to all DPW func-
tions.

¢ Requisitions office supplies, and performs sorting and mailing duties.

* Inputs all information pertaining to utility billing and records and performs other clerical du-
ties as required.

* As Principal Account Clerk, provides working guidance to a small clerical unit in the DPW
business office on an ongoing basis.

* Communicates routinely with the general public, contractors, developers and Collector’s of-
fice.

* Maintains day to day financial records and transactions. Prepares initial and summary re-
ports monthly for Auditor’s and Collector’s offices based upon records maintained.

¢ Work includes final utility bills for realtors, Title V information for homeowners and con-
tractors, billing and committing of utility bills, updating records to reflect new owners, mailing
addresses and new sewer tie-ins, tracking changes from fixture to meter, makes necessary ad-
dress changes, and keeps records of replacement meters.

¢ Assumes responsibility for records, maps and sketches relating to water main services, gates,
valves, hydrants, meters, applications for new water or sewer connections, abatement of charges,
billings for special services, overtime services and additional services for all divisions.

* Coordinates office work of the department with other officials, departments, and both inter-
nal and external agencies.

¢ Any other duties as assigned.



Qualifications:

* High School graduate with advanced course work in accounting systems. Associates degree
preferred.

+

A minimum of five years of progressively responsible clerical experience, including guiding

other clerical employees.

L4

Thorough knowledge of office practices and procedures and of public works administrative

methods. Knowledge of all Utilities Division practices.

L

®
*
*

Thorough knowledge of computer hardware and software related to utility operations.
Ability to plan, assign and supervise the work of others.

Ability to keep complex records and prepare periodic reports.

Ability fo interact with people appropriately and effectively.

Personnel: PrincipalAcctClerk11



City of Gloucester

DRAFT
Job Description
Title: Head Clerk
Department: Department of Public Works
Supervisor: Assistant DPW Director
Grade: 6A
Civil Service: Provisional 0301D Union: AFSCME B

Supervision Exercised: May provide working supervision over a small number of
employees.

Responsibilities:

Performs complex clerical work requiring a high degree of decision making and
knowledge of the functions of the division; examines documents for correctness; prepares
forms and other documents; compiles any number of different types of statistics; posts
and maintains general records; may maintain double-entry books of account; works with
payrolls and pay computation; maintains files; gives information to public, requisitions
office supplies; does sorting and mailing,

Duties:
e Assists the Bookkeeper with invoice processing, entry, purchase order initiation,
ete, _
¢ Assists Operations Managers with any clerical/secretarial functions as needed
Routinely screens telephone, correspondence, and walk-in inquiries from the
public

e Drafts correspondence as needed.
e Processes divisional payroll.
e Performs filing and other clerical services.
¢ Any other duties as assigned.
Quaiificafions:
e High school graduate with five years of progressively responsible clerical

experience
e Expertise in office related software programs
e Thorough knowledge of office practices and procedures
» Knowledge of purchase, invoice, and requisition procedures



e Strong interpersonal skills. Must display tact, diplomacy and discretion to
effectively deal with City staff, officials, and the general public

e Good written and verbal communication skills

e Ability to handle a variety of tasks and projects independently

Personnel: HDCLK11



City of Gloucester
Job Description

DRAFT
Title: Principal Clerk
Department: Department of Public Works
Supervisor: Assistant Director of Public Works
Grade: 6
Civil Service: Provisional . Union: AFSCME

Supervision Exercised: May provide working supervision over a small number of other
clerical employees.

Responsibilities: Performs standard office procedures, a variety of clerical duties
requiring a degree of decision and knowledge of the functions of the department; works
with the Principal Account Clerk processing utility bills; examines documents for
correctness; prepares forms and other documents, compiles any number of different types
of statistics; posts and maintains general records inchuding cemetery records; works with
payrolls and pay computation; receives receipts for municipal services; maintains files;
gives information to the public, does sorting and mailing.

Duties:
¢  Assists the Principal Account Clerk with all aspects of utility billing,
e Assists Operations Managers with any clerical/secretarial functions as needed
¢ Routinely screens telephone, correspondence, and walk-in inquiries from the
public
¢ Keeps records on sale of cemetery lots and deeds. Coordinates with funeral
directors on plot locations.
Drafts correspondence as needed.
Processes divisional payroll.
Performs filing and other clerical services.
¢ Any other duties as assigned.
Qualifications:
» High school graduate with five years of progressively responsible clerical
experience ‘
¢ Hxpertise in office related software programs
¢ Thorough knowledge of office practices and procedures
¢ Strong interpersonal skills. Must display tact, diplomacy and discretion to
effectively deal with City staff, officials, and the general public
» Good written and verbal communication skills
¢ Ability to handle a variety of tasks and projects independently

Persennel Principalcierk!

® 9 @
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November 22, 2010
Free Cash Memo - City Council

In keeping with the Administration’s financial philosophy of spending restraint and conservative planning, we
are pleased to submit the following free cash savings and spending plan. NOTE: Transfers will be

forthcoming.
AMOUNT DEDICATED PURPOSE EXPLANATION
$750,000 Stabilization Fund No significant depoesit has been made to the city's slim stabilization fund in
ning years. A financial goal of the city is to build a combination of fund
balance and reserves of at least 5% of operating revenues.
Balance of stabilization fund as of 6/30/10 is $1,542,721. This deposit will
bring the level up fo $2,292.721. See chart.
$500,000 Fund Balance Fund balance is the reserve held for operating expenses. Fund balance is
Retention also very slim. 5% of fund balance and stabilization reserves is our target
and approximately $4.5 million which is still on the low side of healthy.
$200,000 School Buildings This represents a reimbursement to the snow and ice account which was
tapped for emergency repairs of school buildings for the start of the school
year.
£150,000 Schoo! Buildings This represents the anticipated additional repairs needed this year to school
buildings according to the DPW Director.
This is a reimbursement to the Workmen's Cormp. account which was tapped
$130,000 Pension Payment to make up a shorifall in the pension fine item when an anticipated pension
Shortfall reform failed to deliver the savings that Gloucester was counting on when the
FY11 budget was set.
Employee Contracts: Most employee contracts have expired. No funding was carried in the city
$200,000 budget to settle contracts, howsver, the school budget carries $100,000. This
$150,000 City brings the total amount to setile city and school contracts to $150,000 each
: for FY11.
$ 50,000 to add to
School contract line
item which was
budgeted at $1006,000
$27,000 High School Locker Per the Superintendent's request for a “clean start” for students, this
Room represents the amount required to repair damage that has occurred over a
dozen years to the boy's locker room at the High School. :
$10,000 O.P.E.B. This is for the establishment of a stabilization fund as recommendsd by the
CFO and City Auditor for the purpose of funding liabilities for Other Post-
Employment Benefits {OPEB), e.g., health insurance .
$25,293 | Reserve for City Council | The Administration recognizes the constraints under which all departments
Appropriation have been operating for the past few years. It is prudent to set aside 3 small
amount for the Councit {o appropriate as It deems necessary.
$1,892.293 TOTAL CERTIFIED FREE CASH FOR FY10




CITY OF GLOUCESTER

POLICE DEPARTMENT
197 MAIN STRERT
GLOUCESTER, MA 01930 oS

To: Jim Duggan, Chief Administrative Officer
From: Chief Mike Lane

Date: April 7, 2011

Re: GSOA contract

Dear Jim,

As you are aware, recently the Administration and the Gloucester Superior Officers
Association came to an agreement regarding a contract, The agrecment was the result of
several negotiation sessions over several months, As a result, the parties arrived at what
it considered by both sides to be a fair and equitable memorandum of agreement for a
three year contract exfension. As a result of these negotiations, the following items
highlight the agreement:

Effective date of agreement is from 7-1-2010 thru 6-30-2013.

Effective July 1, 2010, an across the board pay increase of 1.5%,
Effective July 1, 2011, an across the board pay increase of 2.0%.
Effective July 1, 2012, an across the board pay increase of 2.0%,

A reduction in allowable scenmulated sick time from 250 days to 180 days, with an
increase of buyback amount from $65 per day to $75 per day.

The inclusion of EMT stipend into base pay effective 7-1-2012, with 2 reduction in the
hours EMT"s shall be paid for attending continuing education classes and a reduction in
the epportunity to become an EMT upon promotion to GSOA.

Members of the GSOA will receive 2 1% increase i year 3 for nasal narcan training
and emergency use if needed, as well as conducting rollcall training,

The implernentation of 2 “sick incentive” program, which pays officers whose little
or no sick time, as well as an increase in longevity payments. There would be a reduction
in the amount of undocumented sick time, from 10 days to 8 days,



CITY OF GLOUCESTER

POLICE DEPARTMENT
197 MAIN STREET
GLOUCESTER, MA 01830

Additionally, night differential would be changed from a flat rate of $60 per pay period to
7% of pay.

The GSOA accepts in principle the concept of 2 central civilian dispatch to commence
with the occupancy of a new public safety building in Gloucester, as Jong as the GPPA.
give its approval.

"The GSOA agress to go to full Direct Deposit for payroll purposes.
I am asking the this memo with accompanying MOA and cost out sheet be submitted in
the Mayors Report for referral out to Budget and Finance for review and discussion with

the hepe of eventual acceptance by vote of the full Gloucester City Council.
Please feol free to contact me if there are any questions.



GLOUGESTER POLIGE DEPARTIENT | | | ] T
SUPERIOR Dmﬂ ICER ASBOCIATION PROPOSALS e
CONTRACT PRELIMINARY COST ESTIMATES ~

- 1.50%| 2.00% 2.00%

FYT1 FY12 FYi3

ITEM INCREASE| INCREASE| INCREASE
SALARIES/WAGES $_9,700.20 | $12,104.14 | $ 12.346.22
OVERTIME 1 $ 3,69433 | § 499966 | $ 500065
HOLIDAY PAY % 631.28|3% 854333 87147 o
JULY 4TH HOLIDAY $ 152566 |% 165617 1% 1568729
NIGHT DIFFERENTIAL $ 3,157.83|% 7.885.93 | % B8,043.65 FY1l Q4 ONLY
SCHOOL INCENTIVE § 2027275 274357 1% 279844 |
SICK BUYDOWN TO 180 DAYS $ T - |'$ 33605.00
SICKINCENTIVE BONUS $ ~ |'$ 140000 | 5 1,400.00 |
SICK BUYOUT TO $75.00 5 ST 1820.00
LONGEVITY PROPOSAL - $ 210000 1% 300000 | $ 300000
TOTAL $ 22,845.55 | $34,543.78 | § 70,371.66

FY20118ETTLEMENTsup

41772011



CITY OF GLOUCESTER

POLICE DEPARTMENT
- 187 MAIN STREET

MEMORAND MG PEERER(rRp30
BETWEEN

CITY OF GLOUCESTER
 AND

GLOUCESTER SUPERIOR OFFICERS ASSOCIATION, MASSACHUSETTS
COALITION OF POLICE, LOCAL 196, AFL~CIO
This Memorandum of Agreement is entered into this —— . dayof 2011
between the City of Gloncester (“City”) and the Gloucester Superior Officers Association,
Massachusetts Coalition of Police, Local 190 (*Union™),

WHEREAS, the City and the Union have concluded negotiations over terms for »
coliective bargaining agreement to succeed the collective bargaining agreement between the
parties covering the period Tuly 1, 2007 through Fune 30,2016; and

WHEREAS, this agreement mcorperates and extends all terms of the collective
bargaiﬁing‘ agresment between the parties for the period of July 1, 2007 to June 30, 2010,

NOW, THEREFORE, in consideration of the mutual promises and agreements contained
berein, the parties mutually agree that the provisions as outlined below shall be incorparated into
a new collective bargaining agreement retroactive to July 1, 2010 unless otherwise stated and
shall replace any language in the previous agreement where language for such article and section

is included hersin.
Specific language changes to the prévious Agreement are as follows:
1. Duration

Amend Asticle 1, paragraph 1, to add the following language:
This agreement shall be effective from July 1, 2010 to June 30, 2013,
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Wages

Amend Appendix A to include the following across the bourd Wage increases:
Effective 7/1/10: 1.5%

Effective 7/1/11 2%

Effective 7/1/12 2%

3. Sick Leave/Sick Leave Buyback

Amend Article 10 as follows:

a. Reduce the maximum fotal acoumulation of sick leave from two hundred and fifty
(250) days (2000 hours} to one hundred and cighty (180) days (1440 hours) effective upon the
execution of this Memorandum of Agreement.

b. Effective 7/1/12, any employee with more fham 180 dccumulated days of sick
leaye shall receive payment for each sick. day in excess of 180, .

e, Effective 7/1/12, sick leave buyback for both anmual buyback and termination of
employment (as permitted by Article 10} shall be at the rate of §75 per day.

d. Personal Days: |

In additional to the current personal day allowance, employees shall be permitted to use

two of their annual 18 sick days as personal days for a maximum of five (5} personal

days.

e. Effective 7/1/12 Sick Leave Verification Policy. Amend Paragraph 2 & 3 to
number of medically undocumiented sick leave days from 10 days reduced to § days, where 3
days of the medically undocumented days out of the total of 8 days may be undocumented (o
care for members of their immediate family,

f Incentive Program. Add the following section:

Beginning with the 2011 calendar year, employees who use sick days as Jollows in g

calendur year will receive the Jollowing stipend:

] - 3300
-2 - 3400
3 - $200



3. Holidays

Amend Arxticle 11 as follows:

Bffective 7/1/10, add Independence Day to the holidays listed in the fourth paragraph for
which employees shall be paid at the rate of time and one-half,

4. Longevity
Amend the first paragraph of Article 20-A by replacing it with the following langiiage:
Effective 7/1/10, the City shall make longevity paymenis 1o employees who have served as

regular police officers in the Gloucester Police Department as follows:

A. For a period of fifteen (15) vears 51300
B. For a period of twenty (20) years §1600
C.  Foraperiod of twenty-five (25) years 81900
D For a period of thirty (30) years 82100

5. Training/EMT
Amend Article 24 as follows:

a In the second paragraph, subsection (3), delete the words “3. The City shall riot

neur any cost for the course.”

b. Revise the first sentence of the second paragraph as follows:

Effective July 1, 2011, each member of the Association shail be guaranteed up zé Jive (3)
days per year without loss of pay or benefits, if funding is available, to enroll and
pariicipate in courses offered by the Massachusetts Criminal Justice Tyaining Council

subject to the following conditions: [see remainder of paragraph/

Effective July 1, 2012, each member of the Association shall be guaranieed up fo five (5}

days per year without loss of pay or benefils to enroll and participate in courses offered



by the Massachusets Criminal Justice T raining Council subject 10 the Jollowing

conditions. {see remainder of paragraph/

. Revise the third paragraph second sentence to read:
It is therefore further agreed that the Chief of Police may require members of the
Association to attend courses offered by the Massachusetts Criminal Justice T yaining

Council four up to five (5} of the Jive (5) days granted in ihe preceding paragraph.

d Add the following paragraph
The dssociwtion agrees to mandatory attendance for all lieutenants at an executive
development course similar to sergeants’ school, or similar training relative to executive

development.

e, Add the following paragraph
Effective July 1, 2012, each member of the Association shall receive an annual base wage
increase of 1% for undergoing Nasal Narcan training and for conducting roli call

trainings.

. Emergency Medical Techuicians Certification

Insert the following language afer the first paragraph:
Effective 7/1/12, the $1700 EMT premium will be eliminated and instecd the same
amount will be included in the base salary of those Association members who are
certified EMTs on November 15 of ecach year. The base wage with the EMT stipend
included will be known as the EMT wage rate. All Association members who are
currently certified EMTs are entitied to the EMT wage rate. In addition, any employee
who is @ member of the Association as of the execution of this Memorandum of
Agreement who subsequently becomes a certified EMT is entitled 1o the EMT wage rate.
In addition, any employee who is not currently a member of the Association but who
subsegueﬁtiy becomes a member of the Association and who is a certified EMT at the
time he/she becomes a member of the Assoclation, is entitled to the EMT wage rate.

However, any employee who is not currently a member of the dssociation but who



subseguently becomes a member of the Association and who is not a certified EMT at the

time he/she becomes a member of the Association, is not entitled to the EMT wage rate.

Amend the last sentence of the second paragraph to read:

EMTs will be paid for 16 hours annually for recertification iraining, plus travel time.

At the end of the Article, add the following sentence:
The parties recogmize that the Chief of Police has the right to approve or disapprove

attendance at particular courses or with specific instructors.

6.  Night Differential

‘ Amend Article 30 by striking out the first paragraph and inserting the following

language:
Each employee assigned and/or working, (except swaps), Any overtime assigrnments
fobs Except , EMT, Court, Beaches, Road Details and/or Privet Derwils on the 4 pm. to
midnight and the midnight to 8 a.m. watches will receive 7% additional payy for night
shifl differential, Vacation, sick, overtime and personal time shall be considered as time
worked. An officer on IOD who was regularly assigred to a shifi that entitled the officer
to the differential shall continue 1o receive the differential while out on IOD. Night shift
differential shall be considered part of the base pay for pension purposes Effective March
13,2011,

7. Promotions
Amend Article 33 to add the following section:
D Promotions
The parties agree fo form a joint labor-management committee for the purpose of

discussing changes lo the promotional process.

8. Payroil
Amend Article 37 to add the following language:

Association members agree to receive their wages through direct deposit.



9. Civilisn Dispatch
Add a new Article 41:
The Association accepts in principle the concept of a central civilian dispatch to
commence with the occupancy of a new public safety building in Gloucester, as long as

the Patrolmen’s Association gives its approval,

14, Ruies and Policies

The Association accepts the new Policies and Procedures and Rules and Regulations.

In witnéss whereof, the parties hereunto set their hands and seals this day
of L, 2011,

City of Gloucester, Gloucester Superior Officers Association,
By its Mayor, Massachusetts Coalition of Police,

Local 190, AFL-CIO,

By its anthorized representatives,

Carolyn Xirk William Leanog




CITY OF GLOUCESTER
LICENSING BOARD

MEMO

TO: MAYORS OFFICE- MAYOR'S REPORT

FROM: PAULINE DOODY LICENSING CLERK
Date: April 7, 2011
Re: Increase License Fee's for 2012

The license board held a meeting on February 16" 2011 to discuss existing
fee’s charged by the City of Gloucester. Included in this packet is the
proposed fee increase for 2012. Also included, is documentation of License
fees for the City of Beverly, Salem, and Peabody. _

The last increase of fees was in 2006 and prior to that, in 1998,



CITY OF GLOUCESTER
GLOUCESTER LICENSING BOARD

Re: License Fees — 2011

NOW COMES, the duly appointed members of Gloucester Licensing Board
pursuant to participation in a published meeting that the Commission held on
Wednesday, February 16, 2011 at the third floor, Counsel Room, City Hall, Gloucester,
Massachusetts at 6 PM. The Agenda’s issue was to discuss existing fees charged by the
City of Gloucester.

The members discussed in detail the existing fee structure of this City Licensing
Fees then factored in and consider like fees of surrounding cites specifically Beverly and
Peabody. As aresult of said discussion which included the mmpact of the local economy
and needs of the City.

There was a motion made by John Rando and seconded by Ally O’Connor which
was approved by unanimous vote to increase the applicable licenses for the year 201 1;

Current Proposed
Fee Ingrease

Club - All Alcobolic Beverage $1170.00 $1500.00
Including common victualler fee
Club — Seasonal All Aleoholic Beverage 345.00 750.00
Including common victualler fee
Yearly General on Premise All
Alecoholic License 2250.60 2250.00
Yearly Wine and Malt License
With common victualler fee 1176.00 1500.00
Yearly 7-Day All Alcoholic License
With common victualler fee 2295.00 2400.00
Seasonal 7-Day All Alcoholic License
Include common victualler fee 1545.00 2000.00
Seasonal 7-Day Beer and Wine License
Over Quota Non-transferable -0- 756.00
Yearly Retail Package Store All Aleoholic 2250.00 2250.00

Yearly Retail Package Store Wine and Malt 1125.00 1500.00



Lodging House ' 57.50 100.00

Entertainment Fee 50.00 300.00
Common Victualler License 45.00 75.00
Special One-Day Liquor License 25.00 100.00
Automatic Amusement Devices {per device) 100.00 150.00
Inn Holder - All Aleoholic Beverages No Decision

Wine, Malt, Cordials & Liquor No Decision

Late Filing Fee -0~ 150.00

All documents and applications must
be produced within 5 days of due date

Dated: February 17, 2011

Edward F. Pasquina



CITY OF GLOUCESTER
LICENSE BOARD
ANNUAL REPORT 2014

Classifications and recapitulation for fees collected for the year 2010 are as follows:

Listed below are the number and classification of liquor licenses and other non-liquor
licenses issued by the Licensing Board and in effect during the 2010,

NO. TYPE FEE RECEIPTS
7 Yearly Club, All Alcohol $1,125.00 $7,875.00
24 Yearly Common Victuallar, AA $2250.00 $54.,000.00
3 Yearly General On Premises, AA  $2250.00 $6,750.00
7 Yearly Package Store, AA $2250.00 $15,750.00
12 Seasonal Common Victuallar, AA  $1500.00 $18,000.00
2 Seasonal Club, All Alcohol $300.00 $600.00
34 Special One Day AA or B&W $235.00 $850.00
7 Yearly Package Store Beer & Wine $1125.00 $7875.00
7 Yearly Comnmon Victuallar, B&EW  $1125.00 $7875.00
1 Yearly Conumon Victuailar :
Farmers Brewers Pouring License  $1125.00 $1125.00
TOTAL LIQUOR LICENSE FEES - §120,700
119 Auto Amusement Device $160.00 $11,900.00
136 Comsnon Vietuallar $45.00 $6,130.00
36 Entertainment $30.60 $1,800.00
15 Lodging House 337.50 $562.50
TOTAL NON-ALCOHOLIC FEES $20,392.50

GRAND TOTAL ALL FEES $141,092.50




CITY OF PEABODY

MINAS J. DAKCS, CHAIRMAN
CHARLES E. HOLDEN, MEMBER
NANCY A. DELANEY, MEMBER

LICENSING BOARD

February 14, 2010
Raiph Sacramone, Executive Director
Alcoholic Beverages Control Commission
239 Causeway Street, 1™ Floor
Boston, MA 02114

Please find enclosed the Annual Report for the Year 2010 for the City of Peabody.

There were eleven (11) violations in the Year 2010 that came under the Jurisdiction of this
local Board: '
1. Tirana Foods Service, Inc. d/b/a Family Fare Resteurant, 474R Unit #3 Lowell Street,

Violation oceurred on 11/25/2009, board was not notified until 2010. Hearing held on January 11,
2010, found guilty of being “open after hours”, A warning was issued,

2. Lala Inc. d/b/a The Willow Tree Restaurant, 135 Washington Street,

Vielation occurred on 1/10/2010. Hearing was held on 2/8/2610. Licensee found
guilty of: 1. being open after hours, 2. serving after hours, 3. failure to remove
receptacles used for dispensing of alcoholic beverages from the bar, 4. serving to
intoxicated persons; license suspended for five consecutive days, March 28 through
April 1.

Marado Corporation, d/b/a Fuji Sushi, 136 Newbury Street

Cabaret Enterprises, Ine., d/b/a Cabaret Lounge, 96 Newbury Street

John Magulas/Joseph Deamato, d/b/a World Class Billiards, 82 Newbury Street
Peabody Coffechouse, Inc. d/b/a Barbi Yanni Taberna, 539 Walnut Street

Luvalon Management Corp., d/b/a Toscana’s Restaurant & Café, 3 Bourbon Street
Misono Corp., 82 Newbury Street

Asia Taste Inc., d/b/a Asia Taste Café & Gril, 627 Lowell Street

T & L. Liquors, Inc., 637 Lowell Street

SR ONO L bW

<

All of the above hearings were heid on 7/ 12/2010, date of violations was 4/28/2010. Al Hcensees
were found guilty of serving a minor. World Class Billiards license was suspended for one day a
warning and recommendation to attend alcohol service training was issued to the remaining seven
licensees.

11, Capones, Inc., 147 Summit Street
A Public Hearing was held on 7/26/2010 for alleged violation that occurred on 1/29/2010 to address

a discrimination complaint filed by Ashiey Bottoms. The Licensing Board issued Capone’s, Inc. a
warning for failing to properly maintain control of the premiises in proper manner.



Two new wine & malt package good store licenses were issued to: Savita Corp. d/b/a
Summit Variety, 145 A Summit Street and Tirth Convenience Inc., d/b/a 4 Your Convenience, 159
Main Street.

Respectfully,

Minas J. Dakos
Chairman

MiD:jkr
Attachments



VIOLATIONS AND ACTION TAKEN FOR YEAR 2010

11/25/2009
1. Tirana Foods Service, Inc. d/b/a F amily Fare Restaurant, 474R Unit #3 Lowell Street

Public Hearing held.
1} Open after hours.

Found guilty — issued a warning.

171072010 _
2. Lala Inc. d/b/a The Willow Tree Restaurant, 135 Washington Street

Public Hearing held.

1) open after hours

2) serving afier hours .

3) failure to remove receptacles used for dispensing of alcoholic beverages from the
bar ‘

4. serving to intoxicated persons

Found guilty - license suspended for five consecutive days.

2/28/2010
- Marado Corporation, d/b/a Fuji Sushi, 136 Newbury Street
Cabaret Enterprises, Inc., d/b/a Cabaret Lounge, 96 Newbury Street
John Magulas/Joseph Deamato, d/b/a World Class Billiards, 82 Newbury Street
Peabody Coffeehouse, Inc. d/b/a Barbi Yanni Taberna, 59 Walnut Street
Luvalon Management Corp., d/b/a Toscana’s Restaurant & Café, 3 Bourbon Street
Misono Corp., 82 Newbury Street
Asia Taste Inc., d/b/a Asia Taste Café & Grill, 627 Lowell Street
T & 1. Liquors, Inc., 637 Lowell Street

0@ N L b
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| Public Hearing held. -
1) Serving minor.

Found guilty — all establishments were issued a warning and were recommended to training with the
exception of World Class Billiards whose license was suspended for one day.

11 Capones, Inc,, 147 Summit Street

. Public Hearing held.
1) Digcrimination complaint,

On the basis of the evidence presented at this Hearing, the Peabody Licensing Board finds that after
extensive testimony regarding the incidents that occurred on the night of January 29, 2010, we are
unable to determine if the actual action was made with a discriminatory motive.

A warning was issued failing to properly maintain control of the premises in proper manner.



ISSUED 2010 LIQUOR LICENSES

Thirty-eight (38)
All Aleoholic Restaurant
With Common Victualler

Two (2)
All Alecholic Inn/Hetel
With Commeon Victualler

Two (2)
All Alcoholic General On Premises

Ten (10) (non-veterans)
All Alcoholic Club

Two (2) Veterans
All Alcoholic Club

Ten (10)
Wine & Malt Restaurant
With Common Victualler

Ten (10)
All Alcohotic Package Goods

Eight (8)
Wine & Malt Package Goods

One (1)
All Alcoholic Drug Store

One (1) Seasonal License

Sixty-Nine
One Day Permits 69 @

$2,200.00
50.60

$2,200.00
50.00

$2,200.00

$1,200.00

$1,200.60

$1,600.00
50.00

$2,200.00
$1,700.00

$ 600.00
ISSUED

$ 120000

§ 2500

Sub-Total

Taotal Liquor License Receipts

$83,600.00
1,960.60

$ 4,400.00
100.00

$4,400.00

$12,000.00

$ 2,460.00

$16.600.00
500.00

$22,000.00
$13,600.00

$ .606.00

$161,500.00

$ 1200.00

§ 1725.00

$164,425.00



FEE’S FOR PEABODY

2/15/2011
Annual Restaurant, All Alcohol, Common Victuallar
GOP
Club All Alcohol’

Annual Restaurant, Beer & Wine, Common Victuallar
Package Store All Alcohol

Package Store Beer & Wine

Seasonal Restaurant All Alcohol Common Victuallar

No Seasonal Restaurant Beer & Wine Common Victuallar
No Seasonal Clubs Fee

Lodging
Inn Keeper (Marriott, Hampton Inn)
6 DayEntertainment Live ( bands, karaoke, DI

6 DayEntertainment not live ( radio, TV )
Entertainment Sunday (fee to City)

(Wait for approval from State first-fee to state $100.00)
No Common Victuallar Fee

$2250.00
$2200.00
$1200.00
$1650.00
$2200.00
$1700.00
$1200.00

e e g

$50.00
$50.00

$100.00

§50.00
$100.00
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Pauline Doody

From: Melissa Pagiiaro IMPagliaro@Salem.com] SF‘:H;EM
Sent: Tuesday, Aprii 05, 2011 1:58 PM

To: Paliine Doody

Subject: RE: Annual Report

Attachments: ANNUAL REPORT FOR 2010.doc

Hi Pauline,

Please note that the fees for 2011 were decreased by 25% because of the meals tax. This was not
granted to clubs or package stores.

From: Pauline Doody [mailto:pdoody@gloucester-ma.gov]
Sent: Tuesday, Aprit 05, 2011 10:57 AM

To: Melissa Pagliaro

Subject: Annual Report

Hi Mellissa,

I'm sorry to keep bugging you. But when you have a chance, could you send a copy of your Annual
Report io me? The local board ig petitioning to raise fee's for liguor ficenses etc and we are trying to get
an idea where a few other communities are so we are in jine.

Thank you!
Pauiine

Pauline Doody

License Clerk

City of Gloucestar
878-281-5720
pdoody@gioucester-ma.gov

4/7/2011



ANNUAL REPORT FOR 2010 — SALEM. MASS LICESNING

Type of Lic.

Club

All Alcohol Package Store
Beer & Wine Package Store
General on Premise (B&W)
Inn Holders (ALL)

Wine & Malt w/Cordials

6 Day All Aleohol

6 Day Wine and Malt
Seasonal All Alcohol
Seasonal Beer & Wine
Annual All Alcohol Rest.
Annual B&W Rest.

Total

BOARD

# of Lic
10

8

Fee for Lic

$51875.00
$2000.00
$1500.00
$1025.00
$2175.00
$3000.00
$2400.00
$1250.00
$2500.00
$1800.00
$2600.00

$2000.00

Total

$18,750.00
$16,000.00
$18,000.00

$1,025.00

$2,175.00

$6,000.00
$2,400.00
$2,500.00
$12,500.00
$9,000.00
$91,000.00

$16,000.00

$195, 350



Tity of Salem, MA - 2011 Licensing Fee Schedule Page 1 of 2

3 93 Washinglon Street, Salem, MA 01970
Saiem Clty Haﬂ snsen Bee ph: §78-745.9595
2011 Licensing Fee Schedule
FEE SCHEDULE
2011
ANNUAL ALCOHOL LICENSES
Restaurant 7 Day All Alcohol £1,950
Restaurant 6 Day All Alcohol £1.800
Restaurant 7 Day Wine & Malt $1,500
Restaurant & Day Wine & Malt $937.50
Club 7 Day All Aleohol 31,873
Innholder 7 Day All Alcoho! $2,175
Innholder 7 Day Wine & Malt 1,000
Package Goods All Aleohol $2,000
Package Goods Wine & Mait 51,500
General on Premise 7 Day Wine & Malt 51,025
Liqueurs & Cordials $1.000
One Day $100 |
SEASONAL ALCOHOL LICENSE
Restaurant |7 Day All Alcohol $2,500
Restaurant 7 Day Wine & Malt $1,800
innholder 7 Day All Aleahol $2,500
Innholder 7 Day Wine & Malt $900
OTHER LICENSES
Weekday Entertainment 3100
Auto Dealers Class [, I1, III $100
Commen Victualler $50
Lodging House First four rooms 3100 ]
Each additional room $25
Automatic Amusements Per machine $100
Automatic Amusements Per replacement 510
SEASONAL
Automatic Amusements {per machine) $40

nttp:/fwww.salem.com/Pages/SalemMA _Licensin ¢/feescheduleMextPage=1 3/24/2011



" Tty of Salem, MA - 2011 Licensing Fee Schedule Page 2 of 2

LAH other machines 2320
VENDORS

T

B-5 District (5 locations) 33,500
| One Day Vendor $200

http://www salem.com/Pages/ SalemMA_Licensing/ feeschedule7textPage=] 372412011



LICENSE BCARD
191 Cahot Street
Beverly, MA 01915

Richard S. Kelley, Esa., Chairman
George Heller
Jehn Roccio

ANNUAL REPORT FOR 2010

Class of licenses for 2010

35 All Alcoholic Restaurants
1 All Alcoholic Innkeepers
8  All Alcoholic Package Goods
7 All Alcohotic Clubs
8 Wine and Malt Package Goods
6  Wine and Malt Restaurants
1 Wine, Malt, Cordials & Liqueurs Restaurant

i Seasonal Wine and Malt Restaurant

[

General On Premise Wine and Malt

Wine and Malt — Site Specific

-

69  Total



LICENSE BOARD
191 Cabot Strest
Beverly, MA 01915

Richard 5. Kellay, Esq., Chairman
George Heller

Jjohn Rocgio
LICENSE FEES - 2010

Club — Al Alcoholic Beverage $1920
hmholder — All Alcoholic Beverage 2460
Package Goods — All Alcoholic Beverage 2160
Package Goods — Wine and Malt Beverage 1440
Restaurant — All Alcoholic Beverage — 7 day 2400

 Restaurant — All Alcoholic Beverage 7 day Seasonal 2000
General On Premise — All Alcdhclic Beverage : 2400

' Restaurant — All Alcoholic 'Beverage ~ 6 day 2040
Restaurant — Wine and Malt 1440
Restaurant — Wine and Malt — Seasonal 1200
Restaurant — Wine, Malt, Cordials & Liqueurs 1620
Common Victualler . _ . 48
Weekday Entertainment 84
One-day Special License — Al Aleoholic 100

- One-day Special License — Wine and Malt 73



CURRENT LICENSING BOARD FEE SCHEDULE
dule passed by City Council 6/6/06, effective 7/8/06) °

Yearly Common Victualler 7-Day All Alcoholic License - $2250, + $45. For food service
Yearly General On Premiise All Alcobolic License - $2250.

Yearly Common Victualler Wine & Malt License - $1125. + $45. For food service

Yearly Club All Alcoholic License - $1125. + 345. For food service

Yearly Retail Package Store All Aleohotic - $2250.

Yearly Retail Package Store Wine & Malt - 51125,

Seasonal Common Victualler 7-Day All Alcoholic License - $1500, + 545, For food service
Seasonal Club All Alcoholic License - $300. + $43. For food service

Special One-Day All Alcoholic/Wine & Malt License - $25.

Common Victueller - $45.

Lodging House - $37.50

Innholder - $37.50 .
Automatic amusement devices - $150. Per machine
Entertainment - $50.

PRO—RATES:(Determined by date of approval by the ABCC and applies to new licenses}

25% - last three months
50%, - six months

75% - nine months ‘ w
100% - full year :
M ‘; - b‘q""\ \’6

kN
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CITY OF GLOUCESTER

GLOUCESTER » MASSACHUSETTS - 01930

CERTIFICATE OF VOTE

The Gloucester City Council, at a public hearing held on Tuesday, June 23,1998
and continued to June 30, 1998 voted UNANIMOUSLY TO ADOPT the License
and Permit Fee adjustments as proposed by the Revenue Task Force as attached,
excluding Public Health adjustments (Septic Fees) which will be reviewed and voted
separately.

By Vote of the City Council

Codt s gy

Robert . Whynott, Cify/Clerk

APPROVAL OF THE MAYOR
R

Do Vhe

Bruce H. Tobey, May\qr

Dated: July 6, 1998
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